MINUTES – EXECUTIVE SESSION 

Groton Electric Light Department


                   

May 22, 2018


Present:  Commissioners Easom, Hersh, and Lindemer 

Executive Session was entered on May 22, 2018 at 9:45 a.m.

PREVIOUS EXECUTIVE SESSION MINUTES

Mr. Hersh MOVED:

TO ACCEPT, BUT NOT RELEASE THE EXECUTIVE SESSION MINUTES 
OF FEBRUARY 5, 2018 PENDING LITIGATION OUTCOME.  ONCE THE 
PENDING ISSUES ARE RESOLVED, THEY CAN BE RELEASED IN OPEN
SESSION.

The motion was seconded and voted:  Easom, aye; Hersh, aye; Lindemer, aye.
The contract and compensation of the GELD manager was discussed.  The manager had requested an exception to the GELD vacation policy of five weeks because of his non-use of sick days.  He had asked for an extra week.  The policy of 50% payment for unused sick time when retiring was discussed.  It was agreed that Mr. Lindemer would speak with the manager regarding the option of a sixth vacation week in trade for two weeks of unused sick time.
The next topic was the manager's salary.  In a previous meeting the commissioners had voted to approve a 3% raise for the department staff.  This raise would apply to the manager too.  While concern was raised about the gap between manager's and worker's salaries, the commissioners believed an extra increase for the manager was warranted.  
Mr. Hersh MOVED:

TO AWARD THE MANAGER A 4% INCREASE (1% ABOVE THE ACROSS-THE-BOARD RAISE).  
The motion was seconded and voted:  Easom, aye; Hersh, aye; Lindemer, aye.
Executive Session concluded, and regular session adjourned at 10:15 a.m.  









Respectfully submitted,
















                         









                                 







____________________Date_________


           

   



Rodney R. Hersh

